




































Allowances

12.21 With reference to clauses 12.19 and 12.20, in consideration of the requirement to work
reasonable overtime and outside of normal office hours from time to time, an Electorate Officer,
shall be entitled to be paid an allowance equivalent to 15% of their basic salary, as set out in
Schedule 5 to this Determination (Overtime and Out of Normal Office Hours Allowance)

12.22 it an Electorate Officer's Member is a Minister or the Leader of the Opposition, the
Electorate Officer shall be entitled to an additional allowance equivalent to 10% of their basic
salary, as set out in Schedule 5 to this Determination (Responsibility Allowance)
Electorate Officers who receive a Responsibility Allowance, must only perform Electorate Office
duties

12.23 in consideration for the requirement to work outside of normal hours from time to time,
Assistant Electorate Officers and Liaison Officers shall be entitled to be paid an allowance
equivalent to 109'. of their basic salary as set out in Schedule 5 to this Determination
(Out of Normal Office Hours Allowance)

Job Sharing

12.24 Electorate Office staff shall have access to job sharing arrangements with other
Electorate Officers, Assistant Electorate Officers and Liaison Officers, subject to the Member's
approval

Leave

12.25 All Electorate Office staff, are entitled to the same leave provisions as those applying to the
NTPS Staff under the relevant enterprise agreement relating to Administrative Officers in the
NTPS (currently the Northern Territory Public Sector 2027 - 2025 Enterprise Agreement)

12.26 All other employment entitlements are required to be provided to Electorate Office staff in
compliance with the National Employment Standards

12.27 Accrued leave entitlements of Electorate Office staff (including those accrued as an NTPS
employee) may be accessed with the approval of the Member or the Employer

12.28 Electorate Office staff may be granted leave without pay by the Employer for any purpose,
subject to the Member's support. Leave without pay will not count as service for leave accrual
or increment purposes

Respectful Behaviours and Code of Conduct

I2.29 Electorate Office staff are required to

(a) ensure that their conduct is respectful and courteous in the workplace and in the
performance of their duties; and

(b) comply with the Code of Conduct set out in Schedule 6 to this Determination

12.30 Failure on the part of Electorate Office staff to comply with their obligations in clause 12.29 may
be regarded as serious misconduct

I. 2 Determination No. I of 2023 - Remuneration and Other Entitlements of Assembly Members
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